Status Update of DGR Empanelled Security Agencies for Andaman & Nicobar
Island as on 16 Jul 2024

| DATA UP TO 16 JUL 2024

1. Refer MoD/ DESW Guidelines for operation/ functioning of DGR empanelled ESM Security Services vide letter No 28(75) /2020-
D/(Res- 1) dated 13 May 2021 and Corrigendum No. 28(75)/2020-D(Res-I) dated 23 June 2021. The Data uploaded herein is compiled
duly based on 'Reports and Returns' submitted by Proprietors & their Principal Employer (including requisitions & sponsorships) to/with
DGR/ DRZ's.

2 . Number of guards reflected against each agency is subject to minor revision(s) especially 'Under Negotiation' (U/N) column based
on differences (if any) between number of guards sponsored by DGR / DRZ's with due date vis-a-vis their materialization as / if / when
reported by the Principal employer / concerned proprietor (the onus rests with the proprietors to report difference with documentary
proofs).

3. DGR New Delhi will issue Empanelment Certificate for a duration of Five (05) Years or upto the age of 60 years (whichever is
earlier) as per Para 6(a) of MoD OM 13 May 2021.

4. Following documents / details will produced at the time of issuance / renewal of empanelment certificate (in original):-
* Aadhar Card

* PAN card

* ESM Identity card(Issued by ZSB)

* PSARA license

« Affidavit for security agency scheme

« Current Bank Account in the name of agency (Copy of passbook duly attested)

* Proof of office (Copy of Rent Agreement / Ownership documents & Landline Bill)

» Mobile number & Email ID

» GeM Vendor code

* Form 26 AS will be downloaded in physical at DGR

5. "D" denotes "Documentary deficiency/ Violation". Concerned offices may be approached with requisite documents for removal of "D".
Proprietors in operation list with remark "D" will not be considered for sponsorship irrespective of Seniority/WL.

Status: Operational

S. No. | Emp No. Name of Proprietor Guard Details Total Gd Remarks
Months

Running U/N Total

NIL

(b) Status: Non Ops (Overage)
S. No. Emp Name of Proprietor D.O.B Remarks / Reasons




